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Summary of Funding Change for FY 2022-23 
 Incremental Change 

 
FY 2021-22 

Appropriation 
FY 2022-23 

Request 
FY 2023-24 

Request 

Total Funds $157,412,270 ($56,079,142) $704,201 

FTE 560.9 12.5 13.0 

General Fund $41,534,853 ($10,347,479) ($1,106,811) 

Cash Funds $12,513,801 ($2,753,052) $1,478,419 

Reappropriated Funds $2,193,535 $0 $0 

Federal Funds $101,170,081 ($42,978,611) $332,593 

Summary of Request 
The Department of Health Care Policy & Financing requests to rebalance the Medicaid 
Management Information System Maintenance and Projects line item to accurately reflect 
current costs associated with operating the Medicaid Management Information Systems (MMIS) 
and current federal match rates. As part of this rebalancing, the department requests a one-
time reduction to its FY 2022-23 appropriation, as funding from prior year appropriations remains 
available for FY 2022-23 operations.   

In addition, the department requests to add staff to address gaps in operation and management 
for current and upcoming modular re-procurements. This request aims to build internal 
efficiencies, develop institutional knowledge, and adequately support multiple administrative 
duties. The administrative resources are fully funded with reductions to the MMIS appropriation. 
The reductions in vendor funding were made possible by the department’s diligence in 
continuously managing costs. With the approval of this request, the department will be able to 
re-align the budget with current federal match policy and current project timelines.  

This request represents a decrease of less than 0.5% from the department’s FY 2021-22 Long 
Bill total funds appropriation. 
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Current Program 
 

The Medicaid Enterprise currently consists of four primary services provided through separate 
contractors. These services include the Medicaid Management Information System (MMIS) or 
Colorado interChange, supporting the core MMIS functions (e.g., claims processing) and Fiscal 
Agent services; the Business Intelligence and Data Management (BIDM) system, which provides 
data analytics services; the Pharmacy Benefit Management System (PBMS), which provides 
pharmacy management services; and the Colorado Benefits Management System (CBMS), which 
provides eligibility determination services.  Funding for all services outside of CBMS is funded 
through the MMIS appropriation. In accordance with Section 25.5-4-211 C.R.S. (2021) the funding 
appropriated for the MMIS is rolled forward at the end of each fiscal year if not expended.  

The department received additional contract funding from the FY 2019-20 R-12, “Medicaid 
Enterprise Operations,” request to shore up funding shortfalls and prepare for CMS required 
modular procurements of Information Technology (IT) systems. The request added contract 
funding to support the department’s MMIS vendors to address three main components: 

● Legislative Requirements on System Functionality; 
● Improvements to Member and Provider Experience; and 
● Planning for the future of MMIS. 

Funding levels and associated federal match rates were based on several factors, including 
existing contracts of similar nature and collaboration with other states. 

In the department’s FY 2019-20 R-12 “Medicaid Enterprise Operations” request, the department 
received contractor funding to perform Services Integration work for the Medicaid Enterprise.  
Services Integration ensures that the numerous modules provided by different vendors in the 
Medicaid Enterprise are fully integrated and interoperable, with accurate and consistent 
communication and flow of data between modules, well-designed modular system architecture 
and alignment with CMS requirements. Services Integration is increasingly important as CMS 
guidance trends away from large, single-system implementations in favor of smaller 
interoperable module implementations. The department contracts with vendors to implement 
the services for MMIS, BIDM, PBMS and CBMS. Due to regulations from the Centers for Medicare 
and Medicaid Services (CMS) around re-procurement or transition of vendors for these services, 
the department requires the re-procurement or a re-evaluation of vendors on a modular timeline. 
This requires that the department manage multiple procurements on different timelines which 
requires more administrative resources than the previous approach where all components were 
re-procured simultaneously. 
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Problem or Opportunity 
 

The department has identified an opportunity to rebalance the MMIS appropriation to reflect 
current expectations and address staffing needs financed with funding that has already been 
appropriated for the MMIS related activities.  

MMIS Appropriation Rebalance   
The department has identified an opportunity to rebalance the MMIS line item and return funding 
that is beyond the department’s needs. The department has created multiple efficiencies within 
the MMIS line that have reduced costs and shortened timelines for multiple projects; this includes 
leveraging better federal financial participation (FFP) match rates, combining several projects, 
negotiations with vendors for rate reductions, and collaborating with other states to get project 
scope and pricing insight. For example, the FFP rate on licenses increased, allowing for software 
licenses to be paid at 90% instead of 75% after the software was in production, which reduced 
the amount of General Fund being used. Additionally, the department negotiated contract 
reductions with its primary MMIS vendors that reduced hourly rates, license costs, travel costs, 
and location savings as staff transitioned to work remotely during the public health emergency 
(PHE). Also, the department has collaborated with other states’ Medicaid programs to find out 
best business practices when in negotiations with vendors, providing better and more accurate 
estimates. Internally, the department regularly reviewed projects with vendors to identify 
whether projects can be combined or identify scope reductions and project implementation 
efficiencies. The department’s efforts towards efficiency and responsible financial stewardship 
has led to the MMIS roll-forward growing year after year as cost reductions have been realized.    

Administrative Resources  
The department has identified a resource shortage in order to support modular procurements 
and identified efficiencies that can be achieved by using state FTE to do work previously done 
by contractors.   

Modular Re-Procurement 
The modular re-procurement model creates an increased workload for the department since 
there are multiple vendors and systems up for re-procurement on different timelines. The CMS 
requirements for modular re-procurement increased the workload of the department’s contract 
managers and Advanced Planning Documents (APDs) team. Each of these contracts requires a 
dedicated resource to manage the multifaceted components to meet state and federal 
regulations as well as ensure vendors are collaborating with stakeholders to meet and implement 
the department’s initiatives and project goals. The department does not have sufficient staffing 
to manage these contracts under the CMS modular re-procurement rules. Similarly, the 
department was managing ten APDs last year and now with the CMS requirement, the department 
is managing 23 APDs. Given the changes that CMS has imposed in the process, the department 
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anticipates that the number of APDs will remain at this high level and may increase in the future.  
With the increase in APDs being managed, expected future growth, and the increase in projects 
that the staff are managing; the department is unable to absorb the workload within existing 
resources.  

Medicaid Enterprise Services Integration 
Outside vendors are a less cost-effective way to meet the department’s goals for these 
administrative duties. Dedicated FTE are necessary to manage the Medicaid Enterprise 
systematic benefit and policy rules from a federal and state regulatory compliance level. Over 
the last several years the department has learned that contractor staff are knowledgeable and 
skilled in implementing projects based on timelines and budget; however, they are not 
knowledgeable or invested in long-term programmatic policy rules and regulations regarding the 
Medicaid and CHP+ programs. The lack of long-term institutional knowledge has forced the 
department to provide additional staffing support to the contract staff to ensure continuity of 
Medicaid and CHP+ rules are on the forefront of every project.  

If the department is to continue using contractor resources, then each contractor will require 
oversight and management by department staff. Additionally, contractor work is typically more 
expensive than FTE costs for equivalent work.  The department frequently pays hourly rates to 
vendors that exceed the amount that would be paid for equivalent work by state FTE.  In the 
past, the department has experienced difficulty in maintaining continuity of knowledge and 
processes when the work is transitioned between vendors.  Subject matter knowledge is not 
always preserved during the transition process.  The transition period between vendors generally 
results in delays in the completion of deliverables, as one vendor closes out and the other vendor 
ramps up to take on contractual responsibilities which would not occur with state FTE. While the 
appropriated contractor resources would allow the department to make progress in projects, the 
department could make more progress and provide more ongoing support by using the funding 
for in-house staffing resources. This could be done with no additional impact on the General 
Fund, and would build ongoing in-house expertise and institutional knowledge, therefore 
accomplishing more of the department’s goals.  

Operational Support 
The current BIDM vendor has been unable to implement a tool that assists in tracking department 
recoveries of overpayments by the department. The current tool developed still leaves gaps and 
does not accommodate all the needed workflows of the department. There are currently no 
departmental staff to fill this gap, and without a dedicated business analyst to translate business 
workflow requirements to the vendor and to hold the vendor accountable to meeting 
requirements, the department is unable to fully utilize vendors to develop and maintain useful 
IT products. Additionally, the department is utilizing the BIDM vendor to assist in pulling the data 
required for the federal reporting. This knowledge and expertise are not internal and instead lies 
with a contractor. There is concern that with a new vendor, the department could lose this 
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institutional knowledge. This is necessary to provide support and ensure the accuracy and 
integrity of state and federal expenditure reporting.  With the department ultimately responsible 
for what is reported to CMS, it is important that staff with an understanding of the department’s 
programs are working with vendors when designing reporting functionality. 

Proposed Solution 
 

The department requests a reduction of $56,079,142 total funds, including a reduction of 
$10,347,479 General Fund, and an increase of 12.5 FTE in FY 2022-23; and, $704,201 total funds, 
including a reduction of $1,106,811 General Fund, and 13.0 FTE in FY 2023-24 in order to build 
internal efficiencies, develop institutional knowledge, and adequately support multiple 
administrative duties while realizing General Fund savings. The department will rebalance 
current funding to better align the existing funding to the current workload by returning 
unneeded funding and converting contractor resources to permanent staff. 

As this request reflects administrative changes to the department’s claims system and 
operations, it is not ranked on the Office of State Planning & Budgeting’s Evidence-Based 
continuum.   

MMIS Appropriation Rebalance 
The department is seeking to rebalance the MMIS appropriation and then reduce funding in order 
to true-up the MMIS line. The department has assessed the current state of all MMIS projects and 
requirements and requests to reduce the appropriation accordingly with updated estimates. With 
the rebalancing, the department requests to return part of the FY 2022-23 appropriation and 
fund activities with a combination of funding rolled forward from FY 2021-22 and current year 
funding. Additionally, the department requests a permanent General Fund decrease in the MMIS 
appropriation ongoing.  

The growth of the roll-forward is due to the inherent variability of IT project implementation 
and requires a periodic true-up of funding. The need to rebalance the MMIS budget is due to four 
main factors. First, several IT projects have come in under budget year after year.  Second, the 
department negotiated with its contractors to reduce project costs, leading to savings. Third, 
the department has combined projects or used different solutions that were more efficient and 
associated project costs were lower than estimated. Fourth, the department has leveraged 
better FFP, thus reducing the General Fund impact. As a result of the factors listed above, the 
department has consistently underspent its appropriation for the MMIS, which has led to a 
significant amount of available funding from prior years. The department requests to return 
funding that is above the cost to run the MMIS, BIDM and PBMS system.  
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If this portion of the request is not funded, the department will continue to have funding 
unnecessarily accrue in its roll-forward beyond the needs of the program. This funding will be 
unable to be appropriated to other areas in the state with funding needs.   

Administrative Resources 
Services Integrator Contractor Conversation 
The department requests a conversion of the Services Integrator contract funding to permanent 
state staff to better align the currently appropriated resources to the current workload.  This 
request will reduce contractor funding for Services Integration work approved in the 
department’s FY 2019-20 R-12 “Medicaid Enterprise Operations” request and replace the funding 
with five FTE at the department to perform these functions instead.   

For these functions, the department requests four Analysts and one Project Manager. One of the 
Analysts will serve as Business Analysts and be responsible for defining technical requirements 
on Medicaid Enterprise enhancement projects and interfacing with contractors to ensure the 
department’s business requirements are fulfilled. One of the Analysts will serve as the Modular 
Program Lead and be responsible for leading the department’s services operations and other 
staff working on the Medicaid Enterprise along with coordinating and overseeing process 
adherence related to modular implementation activities. One of the Analysts will serve as a 
Quality Assurance Analyst and be responsible for coordinating all system testing efforts, providing 
process direction and assistance to department staff and monitoring contractor testing 
performance. One analyst will serve as Quality Assurance Testers and be responsible for the 
overall testing of integrated services, testing multiple modules across multiple services to ensure 
proper integration, and supporting all testing to ensure the service functions as designed before 
going into production. The requested Project Manager will be a designated unit lead and be 
responsible for overseeing the four analysts.  Additionally, the position will be responsible for 
providing comprehensive program and project oversight of the planning and execution of modular 
service projects across the Medicaid Enterprise, including communication, organization change 
management, and risk management. 

If this portion of the request is not funded, the department will still require all previously 
appropriated funding and continue to utilize a contractor to fulfill the Services Integrator role, 
which is out of alignment with the revised re-procurement process required by CMS. Having the 
department solely rely on contract resources does not put the department policy and practices 
as the first priority for these system changes. The department needs dedicated staff familiar 
with the Medicaid system to be able to fully translate policy into a system. Without these 
additional resources the department is not able to create systems that are meeting all the 
department needs. The department has concluded that components of the SI contract are 
completing work and building knowledge that will be better to bring in-house and add to the 
departmental knowledge base and skillset.  
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Modular Re-procurement Resources 
The department requests eight FTE to fill operational and managerial needs of modular re-
procurement to ensure that the department can meet its current functional needs, continue to 
improve its systems and meet CMS requirements. The current FTE resources are not sufficient to 
comply with and implement new CMS regulations and rules regarding modular re-procurement 
and reporting. The lack of resources bottlenecks spending and progress on department goals and 
projects. These resources will allow the department to address current bottlenecks in project 
spending and allow the department to administer and run the current MMIS systems. If this 
request is not approved, the department will have inadequate resources to fulfill its 
administrative duties for the administration of the MMIS. Currently, the department is unable to 
absorb or even start working on system changes due to changes in state and federal policy 
because of a lack of state resources available to manage and track projects. Without these 
resources the department is unable to take on any more work that will require system changes, 
creating a significant backlog. Failure to implement these projects may result in the department 
falling out of compliance with state and federal requirements, ultimately leading to the loss of 
federal funds. 

Federal Advanced Planning Specialists 
The department requests two FTE to supplement the current APD team. The current FTE are not 
sufficient to meet the increased responsibilities of the three main vendor contracts associated 
with the new modular re-procurement of the MMIS. These positions will be responsible for 
drafting and managing the APDs in order to secure enhanced federal funding for the department’s 
IT projects. These positions will also perform detailed analysis, reconciliation and resolution of 
projects and utilization data for the APDs, billings and inventory review, and internal audit 
analysis associated with the APDs. The additional staff will allow the department to better 
manage the significant increase in the amount of APDs required to gain federal approval from 
CMS, which will lead to more timely and accurate submissions, less follow-up questions from CMS 
and quicker turnaround on securing advanced funding.  

Electronic Visit Verification Business Analysts 
The department requests two FTE to serve as business analysts to support the Electronic Visit 
Verification system.  The department does not have sufficient resources to maintain and improve 
the current EVV system. The programmatic business needs for EVV continues to evolve as the 
program has been implemented and needs ongoing support for modifications, new program rules, 
and reporting capabilities for stakeholders. The department was originally appropriated time-
limited resources for implementation and has no dedicated, ongoing support for this system, 
which is used by 2,000 providers. These additional FTE will backfill the term-limited staff and be 
responsible for implementing critical EVV system modifications. One position will be responsible 
for the analysis and elicitation of business requirements, identification of risk and mitigation 
plans, and evaluation of technical design specifications related to ongoing system changes 
necessary to ensure compliance with state and federal laws and alignment with department 
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policies. The other analyst will be responsible for ensuring User Acceptance Test (UAT) testing 
and System End to End testing is thoroughly accomplished with all contractors to ensure the EVV 
programmatic business needs are met.  These positions will provide ongoing support for updating 
the MMIS, performing UAT testing, and leading integration work, allowing for proper and timely 
reporting.  These positions are critical to meet federal and state initiatives related to EVV.  

Contract Managers 
The department requests two FTE to serve as contract managers for managing the increased 
contracts due to the shift towards modular re-procurement. The department does not have 
sufficient staffing to manage its MMIS Enterprise contracts driven by modular re-procurement 
requirements. The department manages multiple major system contracts which allows the 
department to engage with vendors to operate and administer Medicaid. Currently the 
department has fifteen complex contracts being managed by only three contract managers. 
These new positions will be responsible for managing the ongoing procurement processes related 
to the contracts, including contract modifications, development of solicitations, scopes of work, 
deliverables, performance metrics and desired outcomes. These positions will focus on the 
Medicaid Enterprise System Integration, Data & Alignment (MIDA) and Provider Management 
Module contract. They will be responsible for drafting agreements, monitoring contractor 
progress and performance to ensure goods and services conform to contract requirements; 
identifying potential problems and solutions or mitigations; reviewing invoices and authorizing 
payments consistent with the contract terms; arranging for contractor access to state facilities, 
equipment, data, staff, materials and information, as applicable; establishing reporting 
requirements; maintaining appropriate records; and participating in audits. 

Program Integrity/Recovery Tracking Business Analyst 
The department requests one FTE to provide continuous technical support for recovery tracking 
performed by the department. The department’s vendor has been unable to fully implement a 
tool that assists in tracking department recoveries. The current tool developed still leaves gaps 
and does not accommodate all the needed workflows of the department. Existing processes are 
fragmented, and records are maintained over a slew of software products. Existing FTE are not 
systems experts and implementing new software infrastructure will take time away from their 
daily work of identifying and making recoveries. The department does not have sufficient staffing 
to gather technical requirements from SMEs and help execute and implement a new tool that 
comprehensively tracks the recoveries of overpayments for the department’s current recoveries 
staff. Without this additional resource the department is not able to implement an effective 
recovery tracking tool. After the implementation of the new tool this FTE will continue to be a 
necessary resource as policy and department goals change. This position will ensure that this 
recovery tool is effective and in-line with the department’s evolving needs. This FTE will provide 
technical support in implementing the recovery tracking tool. This position will be responsible 
for ensuring user experience meets industry standards and best practices are implemented. This 
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position will translate business workflow requirements to the vendor and hold the vendor 
accountable to meeting those requirements.  

Federal Reporting Business Analyst  
The department requests one FTE to serve as dedicated system development support for 
complying with mandatory federal expenditure reports. The federal reporting requirements are 
constantly changing as new federal laws and regulations are implemented. Each federal change 
requires technical changes to the reporting framework, such as when the federal medical 
assistance percentage (FMAP) changes, or when CMS requires that expenditure is reported 
differently. The department does not have dedicated internal support for this reporting and 
vendor resources have not been sufficient to monitor and respond to changes in federal policy. 
Further, because this knowledge and expertise are not within the department and is instead with 
a contractor, the department is concerned that it may lose critical institutional knowledge in the 
event of a vendor transition. This FTE will be responsible for maintaining the system that 
generates the quarterly expenditure report for CMS. This position will be responsible for keeping 
the system updated for programs/benefits, funding codes and federal matching percentages 
changes. This position will also primarily be responsible for supporting reporting changes through 
all stages of change management, from requirements for design to testing of the report on a 
quarterly basis. This position will work closely with the department’s accounting and budget staff 
to ensure the accuracy and integrity of state and federal expenditure reporting by vendors. 

 
Theory of Change Not on the continuum - N/A 

Program 
Objective 

Not on the continuum - N/A 

Outputs being 
measured 

Not on the continuum - N/A 

Outcomes being 
measured 

Not on the continuum - N/A 

Cost/Benefit 
ratio 

N/A 

Evaluations Pre-Post Quasi-Experimental 
Design 

 

Randomized Control Trial 

Results of 
Evaluation 

N/A   
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Continuum Level N/A 

 
Anticipated Outcomes 
 

The department seeks to improve all areas of its system operations including the administrative 
functions included in this request. The department anticipates that approval of this request will 
provide significant return-on-investment to the state by developing efficiencies and institutional 
knowledge on complex subject matter while better utilizing existing funding and realizing 
savings.    

The department anticipates that approval of this request will further the department’s mission 
of improving health care access and outcomes for the people it serves while demonstrating sound 
financial stewardship of state resources. The funding in the request addresses critical 
administrative resource needs which if left unfunded, will negatively impact the department’s 
ability to meet the needs of Health First Colorado members. The department anticipates this 
request will enhance administrative functions by using permanent staff which can be more 
responsive to department priorities and more ingrained in the department’s culture and 
operations. 

In addition, this request will free up state resources that are currently unnecessarily appropriated 
to the department. In doing so, the department will be able to fund the outcome of this request 
without additional appropriations, while making additional funding available to the General 
Assembly to appropriate for other programs.   

This request aligns with the Operational Excellence pillar in the department Performance Plan 
to promote effective and efficient use of state resources, and also aligns with the department’s 
strategy to improve efficiency of business processes by supporting efficient and effective 
administration of the Medicaid programs, including IT infrastructure. The department has more 
accurately identified the current funding needs to operate and maintain its system and seeks to 
promote sound financial stewardship with this request.  

Assumptions and Calculations 
 

Detailed calculations of the request are provided in the attached appendix A.  

The department assumes that for FY 2022-23, the department will return part of the FY 2022-23 
appropriation and fund activities with a combination of funding rolled forward from FY 2021-22 
and current year funding.  MMIS funding will return to its normal level for FY 2023-24 and ongoing 
and a full appropriation will be required.  The department assumes that the activities to be 
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fulfilled through non-SI related FTE will have to be addressed, therefore if the conversion of FTE 
were not approved, the department will need additional contract funding.   

The department has included $500,000 General Fund for transition costs.  This funding will allow 
the department the transition between vendors on upcoming procurements should a new vendor 
be chosen.  As the department re-procures larger contracts, additional transition funding may 
be necessary and will be requested through the normal budget process. The department assumed 
there will be a funding need related to transition activities after consulting with other states.  

For the requested FTE, the department assumes all FTE included in this request will start July 1, 
2022 and will be full-time, permanent positions. The department assumes that the FTE will be 
eligible for an average of 75% FFP.  The department assumes that the majority of the work will 
be done at 75% FFP; some work may qualify for higher or lower federal match rates, and the 
department will account for any changes in federal funds via the regular budget process. 

 



R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Row Line Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A
(1) Executive Director's Office; (A) General 

Administration; Personal Services
$930,109 12.5 $144,260 $93,848 $0 $692,001 74.40% Table 5.1 and Table 6.1

B
(1) Executive Director's Office; (A) General 

Administration; Health, Life, and Dental
$183,118 0.0 $28,402 $18,477 $0 $136,239 74.40% Table 5.1 and Table 6.1

C
(1) Executive Director's Office; (A) General 

Administration; Short-term Disability
$1,325 0.0 $205 $134 $0 $986 74.42% Table 5.1 and Table 6.1

D

(1) Executive Director's Office; (A) General 

Administration; S.B. 04-257 Amortization 

Equalization Disbursement

$41,393 0.0 $6,420 $4,176 $0 $30,797 74.40% Table 5.1 and Table 6.1

E

(1) Executive Director's Office; (A) General 

Administration; S.B. 06-235 Supplemental 

Amortization Equalization Disbursement

$41,393 0.0 $6,420 $4,176 $0 $30,797 74.40% Table 5.1 and Table 6.1

F
(1) Executive Director's Office; (A) General 

Administration; Operating Expenses
$103,350 0.0 $16,030 $10,428 $0 $76,892 74.40% Table 5.1 and Table 6.1

G
(1) Executive Director's Office; (A) General 

Administration; Leased Space
$85,800 0.0 $13,308 $8,657 $0 $63,835 74.40% Table 5.1 and Table 6.1

H

(1) Executive Director's Office; (C) Information 

Technology Contracts and Projects; MMIS 

Maintenance and Projects

($57,465,630) 0.0 ($10,562,524) ($2,892,948) $0 ($44,010,158) 76.59% Table 2.1: Row C + Row E + Row I

I Total Request ($56,079,142) 12.5 ($10,347,479) ($2,753,052) $0 ($42,978,611) N/A Sum of Rows A through H

Row Line Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A
(1) Executive Director's Office; (A) General 

Administration; Personal Services
$967,357 13.0 $150,037 $97,607 $0 $719,713 74.40% Table 5.1 and Table 6.1

B
(1) Executive Director's Office; (A) General 

Administration; Health, Life, and Dental
$183,118 0.0 $28,401 $18,477 $0 $136,240 74.40% Table 5.1 and Table 6.1

C
(1) Executive Director's Office; (A) General 

Administration; Short-term Disability
$1,375 0.0 $213 $138 $0 $1,024 74.47% Table 5.1 and Table 6.1

D

(1) Executive Director's Office; (A) General 

Administration; S.B. 04-257 Amortization 

Equalization Disbursement

$43,053 0.0 $6,678 $4,344 $0 $32,031 74.40% Table 5.1 and Table 6.1

E

(1) Executive Director's Office; (A) General 

Administration; S.B. 06-235 Supplemental 

Amortization Equalization Disbursement

$43,053 0.0 $6,678 $4,344 $0 $32,031 74.40% Table 5.1 and Table 6.1

F
(1) Executive Director's Office; (A) General 

Administration; Operating Expenses
$12,350 0.0 $1,915 $1,246 $0 $9,189 74.40% Table 5.1 and Table 6.1

G
(1) Executive Director's Office; (A) General 

Administration; Leased Space
$85,800 0.0 $13,308 $8,657 $0 $63,835 74.40% Table 5.1 and Table 6.1

H

(1) Executive Director's Office; (C) Information 

Technology Contracts and Projects; MMIS 

Maintenance and Projects

($631,905) 0.0 ($1,314,041) $1,343,606 $0 ($661,470) 104.68% Table 2.2: Row C + Row E + Row I

I Total Request $704,201 13.0 ($1,106,811) $1,478,419 $0 $332,593 N/A Sum of Rows A through H

Table 1.2

 Summary by Line Item

FY 2023-24

Table 1.1

 Summary by Line Item

FY 2022-23

R-14 Appendix A, Page 1
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Appendix A:  Assumptions and Calculations

Row Line Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A
(1) Executive Director's Office; (A) General 

Administration; Personal Services
$967,357 13.0 $150,037 $97,607 $0 $719,713 74.40% Table 5.1 and Table 6.1

B
(1) Executive Director's Office; (A) General 

Administration; Health, Life, and Dental
$183,118 0.0 $28,401 $18,477 $0 $136,240 74.40% Table 5.1 and Table 6.1

C
(1) Executive Director's Office; (A) General 

Administration; Short-term Disability
$1,375 0.0 $213 $138 $0 $1,024 74.47% Table 5.1 and Table 6.1

D

(1) Executive Director's Office; (A) General 

Administration; S.B. 04-257 Amortization 

Equalization Disbursement

$43,053 0.0 $6,678 $4,344 $0 $32,031 74.40% Table 5.1 and Table 6.1

E

(1) Executive Director's Office; (A) General 

Administration; S.B. 06-235 Supplemental 

Amortization Equalization Disbursement

$43,053 0.0 $6,678 $4,344 $0 $32,031 74.40% Table 5.1 and Table 6.1

F
(1) Executive Director's Office; (A) General 

Administration; Operating Expenses
$12,350 0.0 $1,915 $1,246 $0 $9,189 74.40% Table 5.1 and Table 6.1

G
(1) Executive Director's Office; (A) General 

Administration; Leased Space
$85,800 0.0 $13,308 $8,657 $0 $63,835 74.40% Table 5.1 and Table 6.1

H

(1) Executive Director's Office; (C) Information 

Technology Contracts and Projects; MMIS 

Maintenance and Projects

($1,186,014) 0.0 ($1,258,580) $1,360,542 $0 ($1,287,976) 108.60% Table 2.3: Row C + Row E + Row I

I Total Request $150,092 13.0 ($1,051,350) $1,495,355 $0 ($293,913) N/A Sum of Rows A through H

Table 1.3

 Summary by Line Item

FY 2024-25 and Ongoing
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Row Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A

B
Reduction to MMIS Appropriation Due to 

Excess Rollforward Funding
($57,362,559) 0.0 ($9,703,222) ($4,213,847) $0 ($43,445,490) 75.74% Table 3.1 Row S

C Roll Forward Adjustments Subtotal ($57,362,559) 0.0 ($9,703,222) ($4,213,847) $0 ($43,445,490) 75.74% Row B

D

E Adjustment to MMIS Base Funding $1,634,355 0.0 ($589,827) $1,496,206 $0 $727,976 44.54% Table 3.1 Row R

F Increase in FTE to Support Operations $832,260 7.7 $129,084 $83,974 $0 $619,202 74.40% Table 6.1 

G Base Funding Subtotal $2,466,615 7.7 ($460,743) $1,580,180 $0 $1,347,178 54.62% Row E + Row F

H

I Reduction to SI Contract ($1,737,426) 0.0 ($269,475) ($175,307) $0 ($1,292,644) 74.40% Table 4.1 Row E

J Increase in FTE for SI Work $554,228 4.8 $85,961 $55,922 $0 $412,345 74.40% Table 5.1

K Services Integration Subtotal ($1,183,198) 4.8 ($183,514) ($119,385) $0 ($880,299) 74.40% Row I + Row J

L Total Request ($56,079,142) 12.5 ($10,347,479) ($2,753,052) $0 ($42,978,611) N/A Row C + Row G + Row K

Row Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A

B
Reduction to MMIS Appropriation Due to 

Excess Rollforward Funding
$0 0.0 $0 $0 $0 $0 N/A N/A

C Roll Forward Adjustments Subtotal $0 0.0 $0 $0 $0 $0 N/A Row B

D

E Adjustment to MMIS Base Funding $1,105,521 0.0 ($1,044,566) $1,518,913 $0 $631,174 57.09% Table 3.2 Row R

F Increase in FTE to Support Operations $800,416 8.0 $124,144 $80,762 $0 $595,510 74.40% Table 6.1

G Base Funding Subtotal $1,905,937 8.0 ($920,422) $1,599,675 $0 $1,226,684 64.36% Row E + Row F

H

I Reduction to SI Contract ($1,737,426) 0.0 ($269,475) ($175,307) $0 ($1,292,644) 74.40% Table 4.2 Row E

J Increase in FTE for SI Work $535,690 5.0 $83,086 $54,051 $0 $398,553 74.40% Table 5.1

K Services Integration Subtotal ($1,201,736) 5.0 ($186,389) ($121,256) $0 ($894,091) 74.40% Row I + Row J

L Total Request $704,201 13.0 ($1,106,811) $1,478,419 $0 $332,593 N/A Row C + Row G + Row K

Base Funding Adjustments

Services Integrations Adjustments

Roll Forward Adjustments

Table 2.1

 Summary by Initiative

FY 2022-23

Table 2.2

 Summary by Initiative

FY 2023-24

Roll Forward Adjustments

Base Funding Adjustments

Services Integrations Adjustments
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Row Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A

B
Reduction to MMIS Appropriation Due to 

Excess Rollforward Funding
$0 0.0 $0 $0 $0 $0 N/A N/A

C Roll Forward Adjustments Subtotal $0 0.0 $0 $0 $0 $0 N/A Row B

D

E Adjustment to MMIS Base Funding $551,412 0.0 ($989,105) $1,535,849 $0 $4,668 0.85% Table 3.3 Row R

F Increase in FTE to Support Operations $800,416 8.0 $124,144 $80,762 $0 $595,510 74.40% Table 6.1

G Base Funding Subtotal $1,351,828 8.0 ($864,961) $1,616,611 $0 $600,178 44.40% Row E + Row F

H

I Reduction to SI Contract ($1,737,426) 0.0 ($269,475) ($175,307) $0 ($1,292,644) 74.40% Table 4.3 Row E

J Increase in FTE for SI Work $535,690 5.0 $83,086 $54,051 $0 $398,553 74.40% Table 5.1

K Services Integration Subtotal ($1,201,736) 5.0 ($186,389) ($121,256) $0 ($894,091) 74.40% Row I + Row J

L Total Request $150,092 13.0 ($1,051,350) $1,495,355 $0 ($293,913) N/A Row C + Row G + Row K

Services Integrations Adjustments

Roll Forward Adjustments

Base Funding Adjustments

Table 2.3

 Summary by Initiative

FY 2024-25 and Ongoing
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Row Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A MMIS $71,700,163 0.0 $9,520,581 $6,410,250 $0 $55,769,332 77.78% Sum of Row B through D

B Costs that Receive a 90% Federal Match $17,344,395 0.0 $1,076,046 $918,559 $0 $15,349,790 88.50% MMIS Budget Build

C Costs that Receive a 75% Federal Match $54,265,768 0.0 $8,416,617 $5,475,419 $0 $40,373,732 74.40% MMIS Budget Build

D Costs that Receive a 50% Federal Match $90,000 0.0 $27,918 $16,272 $0 $45,810 50.90% MMIS Budget Build

E BIDM $12,206,811 0.0 $2,315,726 $1,181,218 $0 $8,709,867 71.35% Sum of Row F through I

F Costs that Receive a 90% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

G Costs that Receive a 75% Federal Match $11,706,811 0.0 $1,815,726 $1,181,218 $0 $8,709,867 74.40% MMIS Budget Build

H Costs that Receive a 50% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

I Costs that Receive No Federal Match $500,000 0.0 $500,000 $0 $0 $0 N/A MMIS Budget Build

J PBMS $3,626,650 0.0 $574,901 $372,321 $0 $2,679,428 73.88% Sum of Row K through M

K Costs that Receive a 90% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

L Costs that Receive a 75% Federal Match $3,546,650 0.0 $550,085 $357,857 $0 $2,638,708 74.40% MMIS Budget Build

M Costs that Receive a 50% Federal Match $80,000 0.0 $24,816 $14,464 $0 $40,720 N/A MMIS Budget Build

N Provider Enrollment Fee Offset $0 0.0 ($54,285) $314,685 $0 ($260,400) N/A Table 7.1 Offset Calculator

O Reappropriated Funds Offset $0 0.0 ($1,893) ($1,233) $12,204 ($9,078) N/A Table 7.2 Offset Calculator

P Estimated FY 2022-23 MMIS Expenditure $87,533,624 0.0 $12,355,030 $8,277,241 $12,204 $66,889,149 76.42% Row A + Row E + Row J + Row N + Row O

Q Estimated FY 2022-23 Appropriation $85,899,269 0.0 $12,944,857 $6,781,035 $12,204 $66,161,173 77.02% Department Reconciliation Documents

R Base Funding True-Up Request $1,634,355 0.0 ($589,827) $1,496,206 $0 $727,976 44.54% Row P - Row Q

S Project FY 2022-23 Roll-Forward $57,362,559 0.0 $9,703,222 $4,213,847 $0 $43,445,490 75.74% Department Reconciliation Documents

T Total MMIS True-Up Request ($55,728,204) 0.0 ($10,293,049) ($2,717,641) $0 ($42,717,514) 76.65% Row R - Row S

Row Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A MMIS $70,975,748 0.0 $9,457,958 $6,362,773 $0 $55,155,017 77.71% Sum of Row B through D

B Costs that Receive a 90% Federal Match $16,812,353 0.0 $1,043,038 $890,382 $0 $14,878,933 88.50% MMIS Budget Build

C Costs that Receive a 75% Federal Match $52,678,953 0.0 $8,170,504 $5,315,306 $0 $39,193,143 74.40% MMIS Budget Build

D Costs that Receive a 50% Federal Match $1,484,442 0.0 $244,416 $157,085 $0 $1,082,941 72.95% MMIS Budget Build

E BIDM $12,402,392 0.0 $1,923,610 $1,251,402 $0 $9,227,380 74.40% Sum of Row F through I

F Costs that Receive a 90% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

G Costs that Receive a 75% Federal Match $12,402,392 0.0 $1,923,610 $1,251,402 $0 $9,227,380 74.40% MMIS Budget Build

H Costs that Receive a 50% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

I Costs that Receive No Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

J PBMS $3,626,650 0.0 $574,901 $372,321 $0 $2,679,428 73.88% Sum of Row K through M

K Costs that Receive a 90% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

L Costs that Receive a 75% Federal Match $3,546,650 0.0 $550,085 $357,857 $0 $2,638,708 74.40% MMIS Budget Build

M Costs that Receive a 50% Federal Match $80,000 0.0 $24,816 $14,464 $0 $40,720 50.90% MMIS Budget Build

N Provider Enrollment Fee Offset $0 0.0 ($54,285) $314,685 $0 ($260,400) N/A Table 7.1 Offset Calculator

O Reappropriated Funds Offset $0 0.0 ($1,893) ($1,233) $12,204 ($9,078) N/A Table 7.2 Offset Calculator

P Estimated FY 2023-24 MMIS Expenditure $87,004,790 0.0 $11,900,291 $8,299,948 $12,204 $66,792,347 76.77% Row A + Row E + Row J + Row N + Row O

Q Estimated FY 2023-24 Base Appropriation $85,899,269 0.0 $12,944,857 $6,781,035 $12,204 $66,161,173 77.02% Department Reconciliation Documents

R Total MMIS True-Up Request $1,105,521 0.0 ($1,044,566) $1,518,913 $0 $631,174 57.09% Row P - Row Q

Table 3.1

MMIS Budget by Federal Match

FY 2022-23

Table 3.2

MMIS Budget by Federal Match

FY 2023-24 
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Row Item Total Funds FTE General Fund Cash Funds
Reappropriated 

Funds
Federal Funds FFP Rate Notes/Calculations

A MMIS $69,780,189 0.0 $9,413,931 $6,314,986 $0 $54,051,272 77.46% Sum of Row B through D

B Costs that Receive a 90% Federal Match $15,295,274 0.0 $948,919 $810,038 $0 $13,536,317 88.50% MMIS Budget Build

C Costs that Receive a 75% Federal Match $52,999,025 0.0 $8,220,147 $5,347,602 $0 $39,431,276 74.40% MMIS Budget Build

D Costs that Receive a 50% Federal Match $1,485,890 0.0 $244,865 $157,346 $0 $1,083,679 72.93% MMIS Budget Build

E BIDM $13,043,842 0.0 $2,023,098 $1,316,125 $0 $9,704,619 74.40% Sum of Row F through I

F Costs that Receive a 90% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

G Costs that Receive a 75% Federal Match $13,043,842 0.0 $2,023,098 $1,316,125 $0 $9,704,619 74.40% MMIS Budget Build

H Costs that Receive a 50% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

I Costs that Receive No Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

J PBMS $3,626,650 0.0 $574,901 $372,321 $0 $2,679,428 73.88% Sum of Row K through M

K Costs that Receive a 90% Federal Match $0 0.0 $0 $0 $0 $0 N/A MMIS Budget Build

L Costs that Receive a 75% Federal Match $3,546,650 0.0 $550,085 $357,857 $0 $2,638,708 74.40% MMIS Budget Build

M Costs that Receive a 50% Federal Match $80,000 0.0 $24,816 $14,464 $0 $40,720 50.90% MMIS Budget Build

N Provider Enrollment Fee Offset $0 0.0 ($54,285) $314,685 $0 ($260,400) N/A Table 7.1 Offset Calculator

O Reappropriated Funds Offset $0 0.0 ($1,893) ($1,233) $12,204 ($9,078) N/A Table 7.2 Offset Calculator

P Estimated FY 2024-25 MMIS Expenditure $86,450,681 0.0 $11,955,752 $8,316,884 $12,204 $66,165,841 76.54% Row A + Row E + Row J + Row N + Row O

Q Estimated FY 2024-25 Base Appropriation $85,899,269 0.0 $12,944,857 $6,781,035 $12,204 $66,161,173 77.02% Department Reconciliation Documents

R Total MMIS True-Up Request $551,412 0.0 ($989,105) $1,535,849 $0 $4,668 0.85% Row P - Row Q

Table 3.3 

MMIS Budget by Federal Match

FY 2024-25 and Ongoing 
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Row Item Total Funds General Fund Cash Funds
Reappropriated 

Funds
Federal Funds

FFP 

Rate
Notes/Calculations

A 1 Business Analysts ($380,058) ($58,947) ($38,348) $0 ($282,763) 74.40% Eliminate contractor funding

B 1 Modular Program Lead ($380,058) ($58,947) ($38,348) $0 ($282,763) 74.40% Eliminate contractor funding

C 2 Quality Assurance Analyst/Tester ($651,540) ($101,054) ($65,741) $0 ($484,745) 74.40% Eliminate contractor funding

D 1 Program Manager ($325,770) ($50,527) ($32,870) $0 ($242,373) 74.40% Eliminate contractor funding

E Total Request ($1,737,426) ($269,475) ($175,307) $0 ($1,292,644) N/A Sum of Rows A through D

Row Subtotal Total Funds General Fund Cash Funds
Reappropriated 

Funds
Federal Funds

FFP 

Rate
Notes/Calculations

A 1 Business Analysts ($380,058) ($58,947) ($38,348) $0 ($282,763) 74.40% Eliminate contractor funding

B 1 Modular Program Lead ($380,058) ($58,947) ($38,348) $0 ($282,763) 74.40% Eliminate contractor funding

C 2 Quality Assurance Analyst/Tester ($651,540) ($101,054) ($65,741) $0 ($484,745) 74.40% Eliminate contractor funding

D 1 Program Manager ($325,770) ($50,527) ($32,870) $0 ($242,373) 74.40% Eliminate contractor funding

E Total Request ($1,737,426) ($269,475) ($175,307) $0 ($1,292,644) N/A Sum of Rows A through D

Row Subtotal Total Funds General Fund Cash Funds
Reappropriated 

Funds
Federal Funds

FFP 

Rate
Notes/Calculations

A 1 Business Analysts ($380,058) ($58,947) ($38,348) $0 ($282,763) 74.40% Eliminate contractor funding

B 1 Modular Program Lead ($380,058) ($58,947) ($38,348) $0 ($282,763) 74.40% Eliminate contractor funding

C 2 Quality Assurance Analyst/Tester ($651,540) ($101,054) ($65,741) $0 ($484,745) 74.40% Eliminate contractor funding

D 1 Program Manager ($325,770) ($50,527) ($32,870) $0 ($242,373) 74.40% Eliminate contractor funding

E Total Request ($1,737,426) ($269,475) ($175,307) $0 ($1,292,644) N/A Sum of Rows A through D

Table 4.3

Contractor Cost Reductions

FY 2024-25 and Ongoing

Medicaid Enterprise Services Integration

Table 4.2

Contractor Cost Reductions

FY 2023-24

Medicaid Enterprise Services Integration

Table 4.1

Contractor Cost Reductions

FY 2022-23

Medicaid Enterprise Services Integration
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Position Classification FTE Start Month
State Fund 

Source
FY 2022-23 FY 2023-24 FY 2024-25 Notes

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

PROJECT MANAGER III 1.0 July General Fund $95,511 $99,335 $99,335

Total Personal Services (Salary, PERA, Medicare) 5.0 $376,959 $392,055 $392,055

Cost Center
FTE 

Year 1

FTE 

Year 2+

Cost or 

Percentage
FY 2022-23 FY 2023-24 FY 2024-25 Notes

Health, Life, Dental 5.0 5.0 $14,086 $70,430 $70,430 $70,430

Short-Term Disability - - 0.16% $537 $557 $557

Amortization Equalization Disbursement - - 5.00% $16,776 $17,449 $17,449

Supplemental Amortization Equalization Disbursement - - 5.00% $16,776 $17,449 $17,449

Centrally Appropriated Costs Total $104,518 $105,885 $105,885

Ongoing Costs
FTE 

Year 1

FTE 

Year 2+
Cost FY 2022-23 FY 2023-24 FY 2024-25 Notes

Supplies 5.0 5.0 $500 $2,500 $2,500 $2,500

Telephone 5.0 5.0 $450 $2,250 $2,250 $2,250

Other 5.0 5.0 $0 $0 $0 $0

Subtotal $4,750 $4,750 $4,750

One-Time Costs (Capital Outlay) FTE Cost FY 2022-23 FY 2023-24 FY 2024-25 Notes

Furniture 5.0 $5,000 $25,000 $0 $0

Computer 5.0 $2,000 $10,000 $0 $0

Other 5.0 $0 $0 $0 $0

Subtotal $35,000 $0 $0

Total Operating $39,750 $4,750 $4,750

FTE 

Year 1

FTE 

Year 2+
Cost FY 2022-23 FY 2023-24 FY 2024-25 Notes

Leased Space 5.0 5.0 $6,600 $33,000 $33,000 $33,000

Table 5.1

FTE Calculations

Services Integration FTE

Personal Services

Centrally Appropriated Costs

Operating Expenses

Leased Space
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Position Classification FTE Start Month
State Fund 

Source
FY 2022-23 FY 2023-24 FY 2024-25 Notes

PROJECT COORDINATOR 1.0 July General Fund $56,648 $58,916 $58,916

PROJECT COORDINATOR 1.0 July General Fund $56,648 $58,916 $58,916

CONTRACT ADMINISTRATOR V 1.0 July General Fund $88,044 $91,570 $91,570

CONTRACT ADMINISTRATOR IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

ANALYST IV 1.0 July General Fund $70,362 $73,180 $73,180

Total Personal Services (Salary, PERA, Medicare) 8.0 $553,150 $575,302 $575,302

Cost Center
FTE 

Year 1

FTE 

Year 2+

Cost or 

Percentage
FY 2022-23 FY 2023-24 FY 2024-25 Notes

Health, Life, Dental 8.0 8.0 $14,086 $112,688 $112,688 $112,688

Short-Term Disability - - 0.16% $788 $818 $818

Amortization Equalization Disbursement - - 5.00% $24,617 $25,604 $25,604

Supplemental Amortization Equalization Disbursement - - 5.00% $24,617 $25,604 $25,604

Centrally Appropriated Costs Total $162,711 $164,714 $164,714

Ongoing Costs
FTE 

Year 1

FTE 

Year 2+
Cost FY 2022-23 FY 2023-24 FY 2024-25 Notes

Supplies 8.0 8.0 $500 $4,000 $4,000 $4,000

Telephone 8.0 8.0 $450 $3,600 $3,600 $3,600

Other 8.0 8.0 $0 $0 $0 $0

Subtotal $7,600 $7,600 $7,600

One-Time Costs (Capital Outlay) FTE Cost FY 2022-23 FY 2023-24 FY 2024-25 Notes

Furniture 8.0 $5,000 $40,000 $0 $0

Computer 8.0 $2,000 $16,000 $0 $0

Other 8.0 $0 $0 $0 $0

Subtotal $56,000 $0 $0

Total Operating $63,600 $7,600 $7,600

FTE 

Year 1

FTE 

Year 2+
Cost FY 2022-23 FY 2023-24 FY 2024-25 Notes

Leased Space 8.0 8.0 $6,600 $52,800 $52,800 $52,800

Leased Space

Personal Services

Centrally Appropriated Costs

Operating Expenses

Table 6.1

FTE Calculations

Operations FTE
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R-14: MMIS Funding Adjustment and Contractor Conversion

Appendix A:  Assumptions and Calculations

Item $ Amount $350,000.00 Line % Line $ Amount FFP State Fund Source State $ Amount Federal $ Amount

62.04% $217,140.00 75.0% Title XIX - General Fund $54,285.00 $162,855.00

Title XIX - Medicaid 94.00% 31.96% $111,860.00 75.0% Title XIX - CHASE $27,965.00 $83,895.00

General Fund 66.000% 0.00% $0.00 65.0% Title XXI - CHP+ Trust $0.00 $0.00

CHASE 34.0% 6.00% $21,000.00 65.0% Title XXI - CHASE $7,350.00 $13,650.00

$350,000.00 $89,600.00 $260,400.00

Title XXI - CHP 6.00000%

CBHP Trust 0.000%

CHASE 100.000%

Item $ Amount $12,204.00 Line % Line $ Amount FFP State Fund Source State $ Amount Federal $ Amount

62.04% $7,571.00 75.0% Title XIX - General Fund $1,893.00 $5,678.00

Title XIX - Medicaid 94.00% 31.96% $3,901.00 75.0% Title XIX - CHASE $976.00 $2,925.00

General Fund 66.000% 0.00% $0.00 65.0% Title XXI - CHP+ Trust $0.00 $0.00

CHASE 34.0% 6.00% $732.00 65.0% Title XXI - CHASE $257.00 $475.00

$12,204.00 $3,126.00 $9,078.00

Title XXI - CHP 6.00000%

CBHP Trust 0.000%

CHASE 100.000%

Table 7.1 

Provider Enrollment Fee Offset Calculator

Table 7.2

Reappropriated Funds Offset Calculator
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