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NASDDDS & HSRI :
Data refer to the workforce of Direct Support

Professionals (DSPs) supporting adults with IDD in 2020

In Colorado, the average DSP turnover rate
in 2020 was 46%

Among DSPs who were employed as of

Dec. 31, 2020: Across all service

* 30% had been employed 12 mos. or types, agencies
less paid a median

Among DSPs who had separated from houg\{;"’gge of

employment in 2020: .

* 41% had been employed 12 mos. or
less

In Colorado’s COVID-19 Supplement, respondents reported the following about
their pandemic experience......
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These data represent the weighted NCI-IDD Averages. For more info on the survey and methodology,
see the 2020 Staff Stability Report available here: https://www.ncilegacy.com/staff-stability-survey/




